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An independent, co-educational day and boarding school specialising in dyslexia and co-occurring Specific Learning Difficulties




English and Literacy Teacher
Job Description | Frewen College

	Title
	English and Literacy Teacher

	Responsible to
	Head of English and Literacy, Deputy Heads, and through them the Headmaster

	Responsible for
	Teaching English and Literacy (and wider subject areas if/as required) across Year 7 to Sixth Form.

[bookmark: _Hlk217908428]This role focuses on delivering high-quality, differentiated and adapted English and literacy lessons to students with dyslexia, up to Key Stage 4. The successful candidate will have a strong background in teaching English, including the development of literacy skills – phonics, word level, sentence level, as well as specific expertise in dyslexia support and the application of specialist dyslexia teaching strategies.

The role requires full contribution to the wider life of an independent boarding school.


	Hours of work / Location
	35.2 hours per week to occur during the following times: 
Days tbc 8am to 5.30pm

	Closing date
	Friday 15th May 2026 at 12 noon

	Interview date
	w/c 18th May 2026



	Key Responsibilities as a Classroom Teacher
	Teaching and Learning: 
· Plan, prepare, and deliver engaging English lessons tailored to the needs of students with dyslexia and co-occurring needs, ensuring a clear, cumulative, cyclical curriculum that provides clear skill progression and ensure that all students make good levels of progress. 
· Adapt and differentiate the curriculum for students with varying levels of ability and specific learning difficulties. 
· Ensure appropriate support, stretch, and challenge for all students. 
· Use multisensory teaching strategies, deliver phonics-based teaching and intervention, and early literacy strategies to support and develop reading and spelling, support vocabulary development through specialist teaching approaches. 
· Use assistive technology and resources (e.g., text-to-speech, word processors) to support students’ learning.  
· Provide targeted, individual, and small group support for students who need extra help with literacy skills.  
 

Strategic Planning: 
· To work with other members of staff (departmental and academic team) on: 
· Development of curriculum, resources, schemes of work, marking policies, assessment, and teaching and learning strategies.  
· To work with colleagues in all departments to ensure wider strategic objectives of the School are followed and delivered. 
· To ensure all work reflects the vision and ethos of the School. 
· Develop and implement specific strategies to support students with improving their literacy skills. 
· Promote students’ independence and self-confidence in learning through effective support and encouragement. 
· Collaborate with other staff, including the Head of Learning Support, Learning Development Mentors, and teaching assistants, to ensure a consistent approach to supporting students’ differing needs. 

Assessment and Monitoring: 
· Regularly assess students’ progress through formative and summative assessments and accurately use data to inform planning for progression.  
· Provide regular feedback to students, helping them understand their strengths and areas for development. Feedback should be accessible and meaningful, highlighting strengths and areas for development.  
· Maintain detailed records of student progress, ensuring that Individual Education plans (IEPs) are followed and updated. 
· Work with the school’s learning support department to identify and implement appropriate interventions and adjustments for students.

Professional Development: 
· Keep up to date with subject knowledge, current research, resources, and best practices for teaching students with dyslexia and co-occurring needs and embed these in classroom practice. 
· Use extensive, up-to-date subject knowledge to support the development of English/literacy across the school, 
· Attend relevant training, workshops, and professional development sessions to continue improving teaching strategies and knowledge. 
· Contribute to the School’s whole school literacy approach through collaborative planning and sharing of best practices. 

Communication and Collaboration: 
· Build strong relationships with students, ensuring a supportive and engaging classroom environment. 
· Communicate effectively with parents, guardians and boarding staff providing regular updates on student progress and areas where additional support may be needed. 
· Collaborate with the wider staff team to ensure students are supported across all areas of their education. 
· Work closely with parents to ensure a strong home-school partnership. 

Pastoral Duties:
· To act as a Form Tutor and carry out all of the responsibilities linked with that role. 
· To monitor and support the overall progress and development of students within your tutor group. 
· To contribute to the planning, delivery, and assessment of the PSHE programme. 
· To ensure that Frewen College’s Behaviour Management Policy and procedures are implemented at all times. 
· To carry out a share of pupil supervisory duties including before and after school, break and lunch, and, as required, weekends in accordance with published rosters. 
 
General:
· To participate in appropriate meetings with colleagues, parents, pupils, and other professionals as required. 
· To maintain high and exemplary standards in terms of preparation, teaching quality, classroom management, displays, marking, assessment, and reporting.  
· To keep up to date with, comply with, and fully implement, school policies and procedures. 
· Build and maintain strong, positive, and respectful relationships with students, colleagues, and parents. 
· Demonstrate care, empathy, and consistency in interactions with students.  
· To play a full and active part in the life of Frewen College as an independent boarding school at all times including extra-curricular activities (including activities at weekends/out of term time). 
· Model high standards of professional behaviour at all times. 
· To play an active part on promoting the school ethos, mission, vision, and values. 
· Flexibility in order to fully support the operational and strategic needs of the school. 
· To undertake any other reasonable duties as requested by the Headmaster or Deputy Heads. 
· To perform any other key tasks which the Headmaster may reasonably assign.  
 
Safeguarding:
Frewen College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All employees are required to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure Barring Service (DBS). This will give details of all spent and unspent convictions and other recordable matters.  


	To Apply
	Please complete a Frewen College application form and return it alongside a covering letter addressed to the Headmaster.

Applications should be emailed to Annabel Baker (PA to the Headmaster) at office@frewencollege.co.uk.

Please review the job description for the closing date for applications.















Person Specification
English and Literacy Teacher | Frewen College

	Attribute
	Essential
	Desirable

	Qualifications and Training
	· Honours degree (English or significant experience teaching English/English and Literacy) and Qualified teacher Status (QTS)
· A qualification in dyslexia or specific learning difficulties is highly desirable (and a requirement of the role if not already held).
	

	Experience
	· Previous experience teaching English in a mainstream or special education setting. 
· Experience and knowledge of teaching early literacy skills (phonics, reading, spelling), and of adapting materials to ensure age appropriateness.  
· Proven experience of teaching students with dyslexia, and other specific learning difficulties. 
· Knowledge, experience, and evidence of successful dyslexia teaching and delivery of evidence-based literacy interventions. 
· Experience in assessing and adapting to the learning needs of individual students. 
· Experience of delivering both language and literature curriculum.
	

	Skills and Attributes
	· Strong knowledge of the English curriculum, including the development of literacy skills. 
· A core understanding of how dyslexia can impact learning and how this is supported through evidenced based specialist teaching approaches. 
· Ability to create a positive, inclusive, engaging, and supportive learning environment for students with diverse needs. 
· Excellent communication skills, including the ability to explain literacy concepts in simple and accessible ways. 
· Strong organisational skills, with the ability to plan, assess, and manage individual learning programmes effectively. 
· Patience, empathy, and a positive attitude toward students with Dyslexia and Specific Learning Difficulties (SpLD). 
· Effective administrative skills and a good working knowledge of Microsoft 365. 
· Experience of working with Apple products and systems in an educational setting.
· Proven communication, organisational, and interpersonal skills. 
· Ability to work effectively both as part of a team and also independently. 
· Evidence of delivering high quality teaching and learning opportunities to students with dyslexia and co-occurring needs. 
· Flexibility  
· Energy and commitment to the wider vision, ethos, and values of the School. 
· Commitment to safeguarding, equality, diversity and inclusion. 
· Ability to create a positive, inclusive, engaging, and supportive learning environment for students with diverse needs. 
· Excellent communication skills, both with students and colleagues. 
	

	Personal Qualities
	· Commitment to inclusion.
· High expectations for all.
· Professional, calm, and resilient approach.
· Ability to maintain confidentiality and exercise discretion.
· Flexible, proactive and solution focused.
· Good sense of humour.
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