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An independent, co-educational day and boarding school specialising in dyslexia and co-occurring Specific Learning Difficulties




Head of Music
Job Description | Frewen College

	Title
	Head of Music

	Responsible to
	Deputy Head (Academic) and through them the Headmaster

	Responsible for
	The Head of Music is responsible for the leadership, development, and delivery of music within the school. 

The role includes oversight of the music curriculum, teaching of classroom music, coordination of visiting peripatetic instrumental teachers, and the organisation of the school’s musical life, including concerts, services, and performances. 

	Hours of work / Location
	3 days per week 8am to 5.30pm.  Days tbc.

	Closing date
	Friday 15th May 2026 at 12 noon

	Interview date
	Week commencing 18th May 2026



	Key Responsibilities 
	Curriculum: 
· Lead the development and delivery of a high-quality Music curriculum across the school. 
· Plan schemes of work and ensure progression in musical knowledge and skills. 
· Maintain a thorough and up to date knowledge of the curriculum, relevant pedagogy and exam board specifications. 
· Ensure there are regular meaningful, accurate and consistent assessment in Music, including effective moderation and record keeping.   
· Monitor standards of teaching and learning in Music. 
· Prepare students for public examinations where appropriate. 
· Assess and report on pupil progress in accordance with school policies. 

Teaching: 
· Inspire and encourage participation in music-making among all pupils. 
· Prepare, plan and deliver engaging music lessons that are tailored to the needs of students with dyslexia and co-occurring needs.  Ensuring a clear, cumulative, cyclical curriculum that provides clear skill progression and ensure that all students make good levels of progress.  
· Adapt and differentiate the curriculum for students with varying levels of ability and specific learning difficulties.  
· Ensure appropriate support, stretch, and challenge for all students 
· Prepare pupils for performances, assessments, and musical activities. 
· Provide guidance and support to pupils pursuing music at a higher level. 

Assessment & Monitoring: 
· Regularly assess students’ progress through formative and summative assessments and accurately use to inform planning for progression.   
· Provide regular feedback to students, helping them understand their strengths and areas for development. Feedback should be accessible and meaningful, highlighting strengths and areas for development.   
· Work with the School’s Learning Support department to identify and implement adjustments, including Exam Access Arrangement for students. 

Co-curricular Music: 
· Direct and develop the school’s ensembles, which may include choir, orchestra, bands, or smaller groups. 
· Encourage pupil participation in extracurricular music activities. 
· Provide opportunities for pupils to perform and develop their musical skills. 

Concerts and Performances:
· Plan, organise, and direct musical events and performances throughout the year, including: 
· School concerts 
· The Christmas Carol Service 
· Assemblies and special events 
· Productions and musical collaborations 
· Prize Giving
· Rehearse pupils and ensembles for performances. 
· Music for Performing Arts performances.
· Liaise with Marketing Manager regarding content, programmes, and support materials.

Peripatetic Music Teachers:
· Coordinate and oversee visiting instrumental and vocal teachers. 
· Organise lesson timetables and ensure effective communication with staff, pupils, and parents. 
· Monitor the quality and effectiveness of peripatetic provision. 
· Ensure safeguarding and school policies are followed. 
· Oversee entries and processes for external music exams, eg “Grades”.

Department Management:
· Manage and maintain music resources, instruments, and facilities. 
· Oversee the department budget and purchasing of equipment and materials. 
· Maintain an organised music library and equipment inventory. 

Promotion of Music
· Promote music as an integral part of school life. 
· Encourage wide participation in musical activities across the school community. 
· Develop opportunities for collaboration with external organisations and community groups where appropriate. 

Pastoral Duties: 
· To act as a Form Tutor and carry out all of the responsibilities linked with that role.  
· To monitor and support the overall progress and development of students within your tutor group.  
· To contribute to the planning, delivery, and assessment of the PSHE programme.  
· To ensure that Frewen College’s Behaviour Management Policy and procedures are implemented at all times.  
· To carry out a share of pupil supervisory duties including before and after school, break and lunch, and, as required, weekends in accordance with published rosters.  

General Responsibilities:
· To participate in appropriate meetings with colleagues, parents, pupils, and other professionals as required.  
· To maintain high and exemplary standards in terms of preparation, teaching quality, classroom management, displays, marking, assessment, and reporting.   
· To keep up to date with, comply with, and fully implement, School policies and procedures.  
· Build and maintain strong, positive, and respectful relationships with students, colleagues, and parents.  
· Demonstrate care, empathy, and consistency in interactions with students.   
· To play a full and active part in the life of Frewen College as an independent boarding school at all times including extra-curricular activities (including activities at weekends/out of term time).  
· Model high standards of professional behaviour at all times.  
· To play an active part on promoting the school ethos, mission, vision, and values.  
· Flexibility in order to fully support the operational and strategic needs of the school.  
· To undertake any other reasonable duties as requested by the Headmaster or Deputy Heads.  
· To perform any other key tasks which the Headmaster may reasonably assign.

Safeguarding:
Frewen College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All employees are required to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure Barring Service (DBS). This will give details of all spent and unspent convictions and other recordable matters.  


	To Apply
	Please complete a Frewen College application form and return it alongside a covering letter addressed to the Headmaster.

Applications should be emailed to Annabel Baker (PA to the Headmaster) at office@frewencollege.co.uk.

Please review the job description for the closing date for applications.





















Person Specification
Head of Music | Frewen College

	Attribute
	Essential
	Desirable

	Qualifications and Training
	· Qualified Teacher Status
· Degree in Music
· Evidence of ongoing professional development relevant to Curriculum leadership and/or Music teaching
	· Postgraduate qualification in education, leadership, or subject specialism
· Middle or senior leadership training (eg NPQML/NPQSL/NPQLTD)

	Experience
	· A strong musical background and relevant degree or equivalent qualification
· Experience of teaching music in a school environment.
· Ability to direct ensembles and lead performances
· Excellent organisational and communication skills
· Ability to inspire and motivate pupils of varying abilities
	· Experience coordinating instrumental teaching programmes
· Experience organising concerts or large-scale school musical events
· Familiarity with examination syllabuses and music technology

	Knowledge and Understanding
	· Strong understanding of current curriculum requirements, national developments, and effective pedagogy in Music
· Deep knowledge of Music teaching at secondary level
· Understanding of effective behaviour for learning strategies
· Knowledge of safeguarding principles and commitment to promoting student welfare
	· Familiarity with approaches to supporting literacy across the curriculum

	Skills and Abilities
	· Ability to inspire, motivate, and support staff and students
· Effective leadership and team-building skills particularly with peripatetic teachers
· Strong classroom management and high expectations of behaviour and achievement
· Ability to analyse data, identify priorities, and implement improvement strategies
· Strong organisational skills, including the ability to manage workload, deadlines, and departmental processes
· Excellent communication skills – written and verbal – and ability to engage confidentiality with students, staff, parents, and governors
	· Confidence in using digital tools and platforms to enhance learning and departmental operations


	Personal Qualities
	· Passion for Music and commitment to excellence in teaching and learning
· High professional standards and integrity
· Reflective, resilient, and solution-focused
· Commitment to equality, diversity, and inclusion
· Ability to model a positive culture of respect, collaboration, and continuous improvement.
· Good sense of humour
	




2

image1.png




